
LIETUVOS NUOLATINĖ ATSTOVYBĖ EUROPOS SĄJUNGOJE

Biudžetinė įstaiga, Rue Belliard 41-43, 1040 Briuselis, Belgija, tel. + 32 2 771 01 40
El. p. office.eu@urm.lt, http://www.eu.mfa.lt

Viešojo valdymo agentūrai
LR užsienio reikalų ministerijai
LR susisiekimo ministerijai

               2026-04-           Nr. (76.2.5E) S76-

DĖL NAUJO DARBO SKELBIMŲ PERSIUNTIMO

Persiunčiame  SESAR  JU  raštą,  kuriuo  informuojama  apie  naują  darbo  skelbimą 

deleguoto nacionalinio eksperto pareigybei.

      PRIDEDAMA: 33 lapai. 

                            
Ambasadorius, Nerijus Aleksiejūnas

Lietuvos nuolatinis atstovas Europos Sąjungoje 

Justina Laurinavičiūtė , +32478794027, Justina.Laurinaviciute@urm.lt

Elektroninio dokumento nuorašas

http://www.eu.mfa.lt/
mailto:office.eu@urm.lt


P a g e  | 1 

  

   
          SESAR 3 JU/2026/SN023 published on 31/03/2026 

 

SECONDMENT NOTICE 
Technology & Master Planning Expert 
Seconded National Expert (2 years renewable - ref. SN023) 

 

The SESAR 3 Joint Undertaking has set up a secondment procedure that aims to establish a 
reserve list for the SNE position of “Technology & Master Planning Expert”. The duty 
station is in Brussels, Belgium where the SESAR 3 Joint Undertaking has its headquarters 
and where the place of employment is. 

1. INTRODUCTION 

 
1.1 SESAR 

SESAR is the technological pillar of the EU’s Single European Sky policy and a key enabler 
of the European Commission’s Sustainable and Smart Mobility Strategy. SESAR defines, 
develops and deploys technologies to transform air traffic management in Europe. 
 
1.2 The SESAR 3 Joint Undertaking 

The SESAR 3 Joint Undertaking (SESAR 3 JU) is established under Council Regulation (EU) 
2021/2085 as an institutionalised European partnership between private and public sector 
partners to accelerate through research and innovation the delivery of the Digital European 
Sky. To do so, it is harnessing, developing and accelerating the take-up of the most cutting-
edge technological solutions to manage conventional aircraft, drones, air taxis and vehicles 
flying at higher altitudes.  
 
1.3 Digital European Sky Programme 

The SESAR 3 JU is responsible for implementation of the Digital European Sky Programme 
and operates an innovation pipeline towards deployment, by also demonstrating the viability 
of the technological and operational solutions, in larger and more operationally-integrated 
environments.  
 
The Strategic Research and Innovation Agenda (SRIA) for the SESAR 3 JU presents the 
strategic research and innovation (R & I) roadmaps for the years 2021 to 2027 to deliver on 
the implementation of the Digital European Sky by delivery of a Programme of the same 
name (i.e. fully scalable services supported by a digital ecosystem minimising the 
environmental footprint of aviation), including the integration of drones, matching the 
ambitions of the ‘European Green Deal’ and the ‘Europe fit for the digital age’ initiative. The 
activities outlined in the SRIA to build a digitalised infrastructure are also critical for a post-
COVID recovery, enabling aviation to become more scalable, economically sustainable, 
environmentally efficient and predictable.  
 
To achieve the Digital European Sky (Phase D of the European ATM Master Plan), nine 
research and innovation flagships (referred to as “Destinations” in Horizon Europe) have 
been identified in the SRIA with their underlying R&I needs/challenges. These will be the 
basis for identifying future SESAR Solutions, and are the subject of the Digital European Sky 
Programme. The nine innovation flagships are: Connected and Automated ATM, Air-ground 
integration and autonomy, Capacity-on-demand and dynamic airspace, U-space and urban 
air mobility, Virtualisation and cyber-secure data sharing, Multimodality and passenger 



P a g e  | 2 

  

   
          SESAR 3 JU/2026/SN023 published on 31/03/2026 

experience, Aviation Green Deal, Artificial intelligence (AI) for aviation, and Civil/Military 
interoperability and coordination.  
 
With the Digital European Sky comes the promise of making Europe the most efficient and 
environmentally-friendly sky to fly in the world. For more information, see: www.sesarju.eu 
 

2. KEY ACCOUNTABILITIES 

If selected, you will play a central role in closing the gap between strategy and execution. 
Ensuring that the strategic priorities of the European Union, as captured in the European 
ATM Master Plan, are transformed into concrete development and deployment activities. 
Working in the Technology and Master Planning team, you will connect vision with 
delivery, aligning innovation with operational realities, and ensuring Europe remains at the 
forefront of global air traffic management transformation. You will report to the Head of Unit 
“Technology and Strategy” and work closely with programme managers, partners, and 
international organisations. 
 
Your impact 
You will:  
• Drive the evolution of the European ATM Master Plan, leading updates and annual 

strategic monitoring reports that reflect both long-term ambition and tangible progress 
• In close coordination with the Programme Managers, monitor the execution of the 

SESAR 3 JU work programme in order to ensure strategic alignment with the 
strategy defined in the European ATM Master Plan 

• Translate complexity into clarity, making technical concepts accessible for 
decisionmakers, stakeholders, and the public, strengthening SESAR’s visibility and 
impact. 

 
Why join us 
This is your opportunity to:  
• Shape Europe’s aviation future by connecting strategic priorities with real-world results 
• Gain European and international visibility by engaging with decision-makers, industry 

leaders, and institutions 
• Work at the crossroads of technology, strategy, and policy, influencing how Europe 

modernises its air traffic management system 
• Join a passionate team committed to ensuring SESAR delivers innovation with impact 
 

3. REQUIREMENTS 

Seconded National Experts1 will be considered for the selection phase on the basis of the 
following criteria to be fulfilled by the deadline for submission of applications. 
 
3.1 Minimum Qualifications Required 

A level of education which corresponds to completed university studies attested by a diploma 
when the normal period of university education is at least three years. 
 
 

 
1 Decision of the SESAR 3 JU GB(D)19-2021 laying down rules on the secondment of national experts 

http://www.sesarju.eu/
https://www.sesarju.eu/sites/default/files/documents/GB/2021/GB(D)19-2021%20Rules%20on%20secondment%20of%20national%20experts%20(SNEs).pdf
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3.2 Minimum Professional Experience Required 

A professional experience of at least 3 years gained after obtaining the minimum 
qualifications. 
 
3.3 Language Skills Required 

The main working language in the field of Air Traffic Management is English. Candidates 
must therefore have a thorough knowledge of both spoken and written English with a 
satisfactory knowledge of at least one other official language of the European Union to the 
extent necessary for the performance of the above mentioned duties. 
 
3.4 In addition in order to be eligible, the candidate must: 

• Have worked for their employer on a permanent or contract basis for at least 12 months 
before their secondment 

• Be a national of a Member State of the European Union 
• Have fulfilled any obligation imposed by the laws on military service 
• Be entitled to full rights as citizen2 
• Be physically fit to perform the duties linked to the post 
 

4. SELECTION CRITERIA 

The successful candidate shall have sense of initiative and professionalism. He/She shall be 
a team player, flexible, highly motivated, proactive, and able to work under pressure and to 
tight deadlines in a matrix organisation.  
 
4.1 Essential Selection Criteria 

In addition to the requirements on minimum qualification and professional experience set out 
in heading 3, the successful candidate shall have:  
• Knowledge: solid understanding of Air Traffic Management in Europe, the objectives of 

the European ATM Master Plan and the evolution of ATM operational concepts and 
architectures. Strong awareness of the challenges posed by higher levels of automation in 
ATC and their impact on systems, operations and aviation safety 

• Experience: hands-on experience with ATM operations or ATM systems from an ANSP 
or CAA perspective. Proven ability to analyse complex technical issues, anticipate 
implications for strategy and support the definition and monitoring of implementation 
pathways 

• Professional skills: analytical and forward-looking, with a bold “can-do” mindset and 
genuine curiosity for innovation. Committed to the highest ethical standards and to 
aviation safety. Able to move seamlessly from technical depth to strategic clarity, work 
across disciplines and stakeholders and deliver results under pressure with pragmatism, 
diplomacy and resilience 

• Communication skills: excellent ability to communicate in English complex technical and 
strategic topics in a clear, concise and compelling way, both orally and in writing. Capable 
of engaging with diverse audiences (from engineers to executives) and of influencing 
decisions through evidence-based arguments 

 

 
2 Prior to the appointment, the successful candidate may be asked to provide a certificate by the competent public service 
confirming the absence of any criminal record. 
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4.2. Advantageous Selection Criteria 

• A good knowledge of a third EU language would be an asset 
• Professional experience in a multicultural environment 
 

5. SELECTION PROCEDURE 

The selection process will be carried out by a Selection Panel with the support of the Human 
Resources Sector of the SESAR 3 JU. 
 
The applications received will be assessed to ascertain their eligibility according to the 
requirements detailed under Section 3 above.  
 
The Selection Panel will invite eligible applicants to a remote or face-to-face interview in 
English at the SESAR 3 JU headquarters. The Selection Panel may consider complementing 
the interview with a presentation or a written test. The date of the test and/or interview 
session is scheduled for 26 June 2026 (until further notice and depending on the number 
of candidates). All applicants are kindly invited to take note of this and provisionally 
reserve this date on their calendars as they may be invited at short notice. 
 
The Selection Panel will submit to the SESAR 3 JU’s Executive Director the list of successful 
candidates for final decision. This reserve list may be used for requesting the secondment of 
the applicants for similar post depending on the needs of the SESAR 3 JU and will be valid 
for 24 months from the date of its establishment (the validity of the reserve list may be 
extended). 
 
Applicants shall note that the inclusion on a reserve list does not constitute a commitment 
from the SESAR 3 JU to accept the secondment nor any guarantee of secondment. 
 
Please note that the Selection Panel’s work and deliberations are strictly confidential and that 
any contact with its members is strictly forbidden. 
 

6. DECLARATION OF COMMITMENT TO SERVE PUBLIC INTEREST 
INDEPENDENTLY 

The selected seconded national expert will be required to make a declaration of commitment 
to act independently in the public interest and to make a declaration in relation to the 
interests that might be considered prejudicial to his/her independence. 
 

7. SECONDMENT AND CONDITIONS OF EMPLOYMENT 

The successful national expert is expected to be seconded for a 2-year period (renewable)3. 
For information on working conditions (including allowances provided for in Chapter III: 
subsistence allowances, travel expenses, etc.) of SNEs please see: 
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2008)6866&lang=en 
 

 
3 The selected SNE shall remain in the service of that employer throughout the period of secondment. 

https://ec.europa.eu/transparency/documents-register/detail?ref=C(2008)6866&lang=en
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8. SUBMISSION OF APPLICATIONS 

8.1 Eligibility of Applications 

Applicants must send their applications only through the Permanent Representations 
to the EU of the country from which they are nationals. 
 
Before the application, the candidates should receive the formal approval/authorisation 
of their potential secondment from their employer. 
 
To be considered for this position, the SNEs’ Permanent Representation must send the 
following documents to the SESAR 3 JU: 
 
• A formal approval letter from the national authority intending to detach the expert 
• A Curriculum Vitae (CV) in the Europass format available on the following website: 

https://europass.europa.eu/en/create-europass-cv 
• A signed motivation letter of no more than one page, explaining why the applicant is 

interested in the secondment and what would be his/her added value to the SESAR 3 JU 
if seconded 

• The duly completed and signed related declaration of honor with regard to the 
requirements and selection criteria (cfr Annex)4 

 
Candidates are invited to apply in English, to facilitate the selection process. 
 
The title and the exact reference of the secondment notice should be indicated. Applications 
where the format and/or content of the Europass CV have been modified may be deemed 
void by the SESAR 3 JU. Copies of diplomas and reference documents should not be 
submitted with the application. These supporting documents showing evidence of the 
information given in the CV shall be requested at a later stage. 
 
No correspondence will be exchanged on the status of the application except in the case of a 
final decision, positive or negative. Applicants are therefore formally requested not to enquire 
about the progress of their application neither by email, telephone, fax or letter. 
 
Closing date for submission of applications: 29 May 2026 at 14:00 (Local time 
Brussels). 
 
8.2 Promotion of Equal opportunities 

The SESAR 3 Joint Undertaking is an equal opportunity employer and strongly encourages 
applications from all applicants who fulfil the requirements without any distinction on the 
grounds of nationality, age, race, gender, political, philosophical or religious conviction or 
sexual orientation and regardless of disabilities, marital status or other family situation. 
 
8.3 Appeal Procedure 

Any appeal regarding the present secondment notice shall be sent within 20 calendar days of 
the date on the email notifying the rejection of the application quoting the reference of the 
secondment notice to the Chairman of the selection panel at the following email address: 
hr@sesarju.eu. 

 
4 Editable template declaration also available on the SESAR 3 JU public website SESAR Joint Undertaking | Open Vacancies 

https://europass.europa.eu/en/create-europass-cv
mailto:hr@sesarju.eu
https://www.sesarju.eu/careers
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8.4 Personal Data Protection 

Please note that applications will not be returned to applicants but will be kept on file by the 
SESAR JU. The personal information the SESAR 3 JU requests from candidates will be 
processed in line with Regulation (EC) N° 45/2001 of the European Parliament and of the 
Council of 18 December 2000 on the protection of individuals regarding the processing of 
personal data by the Community institutions and bodies and on the free movement of such 
data. More information is available on the SESAR 3 JU website under the privacy statement. 
Should the candidate have any query concerning the processing of his/her personal data, 
he/she shall address them to the Data Protection Officer at the following email address: 
SESAR 3 JU.data-protection@sesarju.eu. 

mailto:sju.data-protection@sesarju.eu
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ANNEX: Declaration of Honor 
 

SECONDED NATIONAL EXPERT 
Technology & Master Planning Expert Ref. SN023 

Declaration of Honor  

Last name:  

First name:  

Nationality:  

Gender:  

Current employer:  
 
 

A. Requirements 

 

(1) Minimum qualifications: I have a level of education which corresponds to completed   

university studies attested by a diploma when the normal period of university 

education is at least three years:        YES / NO 

 

 

(2) Minimum professional experience: I have professional experience of at least 3 years 

gained after obtaining the minimum qualifications:     YES / NO 

 

 

(3) Minimum service at current employer: I have been working for at least 12 months 

on a permanent or contract basis for my current employer:   YES / NO 

 

 

(4) Language skills: I have a thorough knowledge of both spoken and written English 

with a satisfactory knowledge of at least one other official language of the European 

Union to the extent necessary for the performance of the duties described in the 

secondment notice:         YES / NO 

 

 

(5) I am a national of a Member State of the European Union:    YES / NO 

 

 

(6) I am entitled to my full rights as citizen:       YES / NO 

 

 

(7) I have fulfilled any obligations imposed by the applicable laws concerning military 

service:            YES / NO / NA 

 

 

(8) I am physically fit to perform the duties linked to the post:    YES / NO 
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B. Selection Criteria 

(1 = slight; 2 = good; 3 = very good; 4 = excellent) 

 

(1) Knowledge: solid understanding of Air Traffic Management in Europe, the 

objectives of the European ATM Master Plan and the evolution of ATM operational 

concepts and architectures. Strong awareness of the challenges posed by higher levels of 

automation in ATC and their impact on systems, operations and aviation safety: 

                1 / 2 / 3 / 4 

 

 

(2) Experience: hands-on experience with ATM operations or ATM systems from an 

ANSP or CAA perspective. Proven ability to analyse complex technical issues, anticipate 

implications for strategy and support the definition and monitoring of implementation 

pathways:               1 / 2 / 3 / 4 

 
 

(3) Professional skills: analytical and forward-looking, with a bold “can-do” mindset 

and genuine curiosity for innovation. Committed to the highest ethical standards and to 

aviation safety. Able to move seamlessly from technical depth to strategic clarity, work 

across disciplines and stakeholders and deliver results under pressure with pragmatism, 

diplomacy and resilience:             1 / 2 / 3 / 4 

 

 

(4) Communication skills: excellent ability to communicate in English complex 

technical and strategic topics in a clear, concise and compelling way, both orally and in 

writing. Capable of engaging with diverse audiences (from engineers to executives) and 

of influencing decisions through evidence-based arguments:        1 / 2 / 3 / 4 

 

 

(5) Professional experience in a multicultural environment:        1 / 2 / 3 / 4 

 

 

(6) Knowledge of English:             1 / 2 / 3 / 4 

 

 

(7) Knowledge of a third EU language:                    1 / 2 / 3 / 4 

 

 

 

 

 

Date        Signature 
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EUROPEAN COMMISSION 
 

Brussels, 12.11.2008 
C(2008) 6866 final 

 

COMMISSION DECISION 

of 12.11.2008 

laying down rules on the secondment to the Commission of national experts 
and national experts in professional training 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The authentic version of this decision is the French language version as adopted by the Commission 
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COMMISSION DECISION 

of 12.11.2008 

laying down rules on the secondment to the Commission of national experts 
and national experts in professional training 

 

THE COMMISSION OF THE EUROPEAN COMMUNITIES, 

Having regard to the Treaty establishing the European Community, 

Whereas: 

(1) Seconded national experts (SNEs) should enable the Commission to benefit from the 
high level of their professional knowledge and experience, in particular in areas where 
such expertise is not readily available. 

(2) It is highly desirable to foster the exchange of professional experience in, and 
knowledge of, European policies by temporarily assigning experts from the 
administrations of the Member States to the Commission, even for short periods. For 
the same reason, steps should also be taken to facilitate the use of experts drawn from 
the administrations of Member States of the European Free Trade Area (EFTA), 
candidate countries that have reached an agreement with the Commission on personnel 
matters, and public intergovernmental organisations (IGOs). 

(3) In order to ensure that the Commission's independence is not compromised by private 
interests, it should be stipulated that SNEs must come from a national, regional or 
local public administration or an IGO. The secondment of an SNE by an employer 
other than a national, regional or local public administration or an IGO should be 
authorised only on a case-by-case basis, once it has been ascertained that the SNE's 
employer is part of the public sector or is an independent university or research 
organisation that does not seek to make profits for redistribution. 

(4) In order to avoid any conflict of interests, the rights and obligations of SNEs, as set out 
in this Decision, should ensure that they carry out their duties solely in the interests of 
the Commission. 

(5) In view of their special status, it should be stipulated that SNEs acting alone will not 
exercise any of the responsibilities that belong to the Commission by virtue of the 
powers conferred upon it, unless specially empowered to do so in writing by the 
Director-General of the department to which they are seconded. 
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(6) It is desirable to consolidate the Rules applicable to SNEs in a single text, preserving 
their specific features while also simplifying them and, in the case of working 
conditions and the granting of subsistence allowances, by bringing them as much as 
possible into line with the Staff Regulations of Officials and the Conditions of 
Employment of Other Servants of the European Communities, but without actually 
assimilating SNEs to these categories.  

(7) Steps should be taken to make it easier to review subsistence allowances, taking 
account of adjustments to the basic salaries of Community officials in Brussels and 
Luxembourg. 

(8) In view of the importance of training officials of the Member States – and, where 
appropriate, of EFTA countries, candidate countries and IGOs – in Community 
policies and the Commission's working methods, a specific legal and administrative 
framework for the induction and professional training of these officials, to be known 
as national experts in professional training (NEPTs), should be set up. 

(9) The Permanent Representations of the European Union Member States play a crucial 
role in implementing these Rules and should therefore enjoy a particularly close 
working relationship with the Commission,  

HAS ADOPTED THIS DECISION:  

TITLE I 

SECONDED NATIONAL EXPERTS 

Chapter I 

General provisions 

Article 1 
Scope and definitions 

1. These Rules shall apply to national experts seconded to the Commission (hereinafter 
referred to as SNEs or seconded national experts).  

Seconded national experts are staff employed by a national, regional or local public 
administration or an IGO, who are seconded to the Commission so that it can use 
their expertise in a particular field. 

For the purposes of this Decision, the public administration means all State 
administrative services at central, federal and regional level, comprising ministries, 
government and parliament services, the courts, central banks, and the administrative 
services of local authorities, as well as the decentralised administrative services of 
the State and of such authorities. 



 

EN    EN 

The persons covered by these Rules must have worked for their employer on a 
permanent or contract basis for at least 12 months before their secondment and shall 
remain in the service of that employer throughout the period of secondment. 

The SNE's employer shall thus undertake to continue to pay his salary, to maintain 
his administrative status (permanent official or contract staff member) throughout the 
period of secondment and to inform the Directorate-General for Personnel and 
Administration of any change in the SNE's situation in this regard. The SNE's 
employer shall also continue to be responsible for all his social rights, particularly 
social security and pension. The termination of or change in the SNE's administrative 
status (permanent official or contract staff member) may lead to the termination of 
his secondment by the Commission, without notice, in accordance with Article 
10(2)(c). 

2. Notwithstanding the second subparagraph of paragraph 1, the Director-General of 
Personnel and Administration may, on a case-by-case basis, authorise the 
secondment of an SNE from an employer other than a State public administration or 
an IGO if the interests of the Commission warrant bringing in specific expertise as a 
temporary measure, provided that the SNE's employer: 

– is an independent university or research organisation which does not set out to 
make profits for redistribution; or 

– is in fact part of the public sector. 

For the purposes of this Decision, to qualify as being part of the public sector the 
SNE's employer must meet all the following conditions: 

– it must be attached to a public administration, as defined in paragraph 1, and 
specifically it must have been created by legislation or regulation; 

– its resources must come primarily from public funding; 

– any activities in which it competes against other private or public entities on 
the market must represent less than half of its activities. 

Exceptionally, and where justified by the interest of the service, the Member of the 
Commission responsible for personnel matters may authorise the secondment of an 
SNE by an employer that does not meet one or more of the above criteria. The 
Commission Member shall regularly report to the Commission on the use of this 
procedure. 

To this end, the Permanent Representation concerned and, where appropriate, the 
EFTA Secretariat, the IGOs and the diplomatic missions of the non-member 
countries concerned shall supply the Directorate-General for Personnel and 
Administration with all the necessary facts to enable the Director-General to assess 
whether the various criteria are satisfied and to take an informed decision. 
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The Directorate-General for Personnel and Administration shall, if necessary, clarify 
the arrangements for implementing the different criteria and communicate them to 
the Permanent Representations of the EU Member States, the EFTA Secretariat and 
the IGOs concerned, or a country associated with a Community programme by a 
Council decision. 

3. Except where the Director-General for Personnel and Administration grants a 
derogation, an SNE must be a national of an EU or EFTA Member State or a country 
with which the Council has decided to open accession negotiations and which has 
concluded a specific agreement with the Commission on staff secondments.  

4. When a secondment is being planned, the Commission shall ensure the geographical 
and gender balance and compliance with the principle of equal opportunities, in 
accordance with the principles set out in Article 1d and Article 27 of the Staff 
Regulations. 

The Directorate-General for Personnel and Administration shall monitor compliance 
and, in the event of a serious imbalance at Commission or Directorate-General (DG) 
level, shall take the necessary corrective measures to ensure balanced representation 
of SNEs. 

5. Any reference in these Rules to a person of the male sex shall be deemed also to 
constitute a reference to a person of the female sex, and vice-versa, unless the 
context clearly indicates otherwise. 

Article 2 
Cost-free seconded national experts 

1. For the purposes of this Decision, “cost-free SNEs” means SNEs for whom the 
Commission does not pay any of the allowances provided for in Chapters III and VI 
or cover any of the expenses provided for in this Decision, other than those related to 
the performance of their duties during their secondment. 

2. Cost-free SNEs may be seconded from the public administration, as defined in 
Article 1(1), of an EU or EFTA Member State or a country with which the Council 
has decided to open accession negotiations and which has concluded a specific 
agreement with the Commission on staff secondments, or from an IGO, as part of an 
agreement and/or exchange programme with the Commission. 

3. In addition, the Director-General of Personnel and Administration may authorise the 
secondment of cost-free SNEs on a case-by-case basis, taking into consideration their 
place of origin, the DG in question, the geographical balance and the work to be 
carried out.  

4. Cost-free SNEs shall be taken into account in the Commission's annual decision on 
the final allocation of human resources and decentralised administrative expenditure. 
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Article 3 
Selection procedure 

1. SNEs shall be selected according to an open and transparent procedure, the practical 
details of which shall be decided by the Directorate-General for Personnel and 
Administration. 

2. Before the secondment, the Directorates-General must have been authorised to use 
SNEs under the APS/PDB procedure and the Commission's annual decision on the 
final allocation of human resources and decentralised administrative expenditure. 

3. Applications shall be forwarded by the Permanent Representations and, where 
provided for in the vacancy notice, by the EFTA Secretariat, the diplomatic missions 
of the non-member countries whose nationals are eligible for the secondment and the 
administrations of the IGOs. 

4. Notwithstanding the provisions of Articles 25 and 27, the secondment shall be 
authorised by the Director-General for Personnel and Administration and effected by 
an exchange of letters between that Director-General and the Permanent 
Representation of the Member State concerned or, as the case may be, the EFTA 
Secretariat, the diplomatic missions of the non-member countries whose nationals are 
eligible for the secondment and the IGOs. 

Article 4 
Period of secondment 

1. The initial period of secondment may not be less than six months or more than two 
years. It may be renewed once or more, up to a total period not exceeding four years. 
Exceptionally, at the request of the DG concerned and where the interests of the 
service warrant it, the Director-General of Personnel and Administration may 
authorise one or more extensions of the secondment for a maximum of two more 
years at the end of the four-year period. 

In cases where an SNE has been seconded as a national expert in professional 
training within the meaning of Article 30 during the six years preceding his 
secondment as an SNE, the period of the traineeship shall be deducted from the 
maximum period of six years provided for in the previous paragraph. 

2. The initial duration of the secondment shall be specified in the exchange of letters 
referred to in Article 3(4). Any extension of the period of secondment shall be the 
subject of a new exchange of letters. 

3. An SNE who has already been seconded to the Commission may be seconded to it 
another time subject to the internal rules governing the maximum length of time such 
persons may spend in the Commission departments, and subject further to the 
following conditions: 

a) the SNE must continue to meet the conditions for secondment;  
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b) a period of at least six years must have elapsed between the end of the previous 
period of secondment and the new secondment; if at the end of the previous 
secondment the SNE received an employment contract with the Commission, 
the duration of that contract or secondment shall be taken into account when 
calculating the six-year period referred to above. 

The minimum period of six years referred to at b) shall not be required if the 
previous secondments lasted for less than four years, but in that case the new 
secondment shall not exceed the unexpired part of the four-year period, without 
prejudice to the possibility of extending it by up to two more years, as provided for in 
paragraph 1. 

Article 5 
Place of secondment 

SNEs may be seconded to any place of employment of Commission officials. 

Article 6 
Tasks 

1. SNEs shall assist Commission officials or temporary staff. They may not perform 
middle or senior management duties, even when deputising for their immediate 
superior. 

2. An SNE shall take part in missions or external meetings only as part of a delegation 
led by a Commission official or temporary staff member or, if on his own, as an 
observer or for information purposes. 

3. In all other cases, by way of derogation from paragraph 2, the Director-General of 
the department concerned may give a specific mandate to the SNE to participate on 
his own in one or more missions or external meetings, after having ensured that there 
is no potential conflict of interest. 

In such cases the Director-General of the department concerned shall give the SNE 
clear and specific written instructions on the position to be adopted during the 
missions or meetings in question. 

The Director-General may delegate his power to derogate within his DG.  

Under no circumstances may an SNE on his own represent the Commission with a 
view to entering into commitments, whether financial or otherwise, or negotiating on 
its behalf. 

An SNE may, however, represent the Commission in legal proceedings as co-agent 
with an official. 

4. The Commission shall remain solely responsible for approving the results of any 
tasks performed by an SNE and for signing any official documents arising from 
them. 
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5. The Commission departments concerned, the SNE’s employer and the SNE must 
ensure that there is no conflict of interest in relation to the SNE’s duties while 
seconded to the Commission.  

For this purpose, the department to which the SNE is to be seconded shall inform the 
SNE and his employer before the start of the secondment about the intended duties 
and ask them to confirm in writing that they do not know of any reason why the SNE 
should not be assigned to those duties.  

The employer and the SNE shall also undertake to inform the Director-General of the 
department to which the SNE is seconded of any change of circumstances during the 
secondment which could give rise to any such conflict. 

The department to which the SNE is seconded shall keep a copy of all such 
exchanges of correspondence in its records and shall hand it over to the Director-
General of Personnel and Administration on request. 

6. Where the DG to which an SNE is to be seconded considers that the nature of its 
activities requires particular security precautions, security clearance shall be obtained 
prior to recruitment. Where necessary, the DG concerned shall consult the Security 
Directorate. 

7. Failure on the part of the SNE to comply with his obligations arising from 
paragraphs 2, 3 or 5 shall entitle the Commission, if it sees fit, to terminate the 
secondment of the SNE pursuant to Article 10(2)(c). 

Article 7 
Rights and obligations 

1. During the period of secondment:  

a) The SNE shall carry out his duties and conduct himself solely with the interests 
of the Communities in mind. He shall neither seek nor take instructions from 
any government, authority, organisation or person outside the Commission. He 
shall carry out the duties assigned to him objectively, impartially and in 
keeping with his duties of loyalty to the Communities.  

b) An SNE wishing to engage in an outside activity, whether paid or unpaid, or to 
carry out any assignment outside the Communities shall be subject to the 
Commission's rules on prior authorisation for officials1. The department 
concerned shall consult the SNE's employer before issuing an authorisation. 

c) The SNE shall refrain from any action or behaviour which might reflect 
adversely upon his position and from any form of psychological or sexual 
harassment2. 

                                                 
1 Article 12b of the Staff Regulations and the provisions implementing this Article shall apply mutatis 

mutandis. 
2 Article 12a of the Staff Regulations and the provisions implementing this Article shall apply mutatis 

mutandis. 
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d) The SNE shall not, in the performance of his duties, deal with a matter in 
which, directly or indirectly, he has any personal interests such as to impair his 
independence, and, in particular, family and financial interests. If he has 
occasion in the performance of his duties to deal with such a matter, he shall 
immediately inform his Head of Unit, who will take any appropriate measure 
and may, in particular, relieve the SNE of responsibility in this matter. 

The SNE may neither keep nor acquire, either directly or indirectly, in 
undertakings which are subject to the authority of the Commission or which 
have dealings with the Commission, any interests of such kind or magnitude as 
might impair his independence in the performance of his duties. 

The SNE shall declare any gainful activity performed in a professional capacity 
by his spouse, as defined by the Staff Regulations.  

e) The SNE shall refrain from any unauthorised disclosure of information 
received in the line of duty, unless that information has already been made 
public or is accessible to the public. 

f) The SNE has the right to freedom of expression, with due regard for the 
principles of loyalty and impartiality. 

 The SNE who intends to publish or cause to be published, whether alone or 
with others, any text on a matter relating to the work of the Communities shall 
inform his Head of Unit in advance. Where the Head of Unit is able to 
demonstrate that the publication is liable seriously to prejudice the legitimate 
interests of the Communities, he shall inform the SNE of his decision in 
writing within 30 working days of receipt of the information. If no such 
decision is notified within the specified period, the Head of Unit shall be 
deemed to have had no objections. 

g) All rights in any work done by the SNE in the performance of his duties shall 
be the property of the Community. 

h) The SNE shall reside at the place of secondment or at no greater distance 
therefrom as is compatible with the proper performance of his activities. 

i) Based on his professional knowledge and experience, the SNE shall assist and 
tender advice to the superiors in the Commission to whom he is assigned and 
shall be responsible to his superiors for performance of the tasks entrusted to 
him. 

2. Failure to comply with any of the provisions of paragraph 1 during the period of 
secondment shall entitle the Commission, if it sees fit, to terminate the SNE's 
secondment pursuant to Article 10(2)(c). 

3. At the end of the secondment the SNE shall continue to have a duty of loyalty to the 
Communities and be bound by the obligation to act with integrity and discretion in 
the exercise of new duties assigned to him and in accepting certain posts or 
advantages. 
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Article 8 
Professional experience and knowledge of languages 

1. To qualify for secondment to the Commission a national expert must have at least 
three years' experience of administrative, legal, scientific, technical, advisory or 
supervisory functions which can be regarded as equivalent to those of function 
groups AD or AST – this latter function group being taken into consideration only 
for highly specialised job profiles – as defined in the Staff Regulations of Officials 
and the Conditions of Employment of Other Servants of the European Communities. 

2. The SNE must produce evidence of a thorough knowledge of one of the Community 
languages and a satisfactory knowledge of another Community language to the 
extent necessary for the performance of his duties. An SNE from a non-member 
country must produce evidence of a thorough knowledge of one Community 
language necessary for the performance of his duties. 

Article 9 
Suspension of secondment 

1. At the written request of the SNE or his employer, and with the latter's agreement, 
the Commission may authorise suspensions of periods of secondment and specify the 
terms applicable. During such suspensions: 

a) the subsistence allowances referred to in Article 17 shall not be payable; 

b) the travel expenses referred to in Article 19 shall be payable only if the 
suspension is at the Commission’s request. 

2. The period of suspension shall not be counted in the period of secondment as defined 
in Article 4. 

Article 10 
Termination of periods of secondment 

1. Subject to paragraph 2, the expert's secondment may be terminated at the request of 
the Commission or the SNE’s employer, subject to three months’ notice, or at the 
SNE’s request, subject to the same period of notice and with the agreement of the 
Commission and the SNE's employer.  

2. In exceptional circumstances the secondment may be terminated without notice: 

a) by the SNE’s employer, if the employer’s essential interests so require; 

b) by the Commission and the employer acting jointly, at the request of the SNE 
addressed to both parties, if the SNE’s personal or professional interests so 
require; 

c) by the Commission in the event of failure by the SNE or his employer to 
respect their obligations under this Decision; the Commission shall 
immediately inform the SNE and his employer accordingly. 
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Chapter II 

Working conditions 

Article 11 
Social security 

1. Before the period of secondment begins, the national public administration or IGO 
from which the SNE is to be seconded shall certify that he will remain, throughout 
the period of secondment, subject to the social security legislation applicable to the 
public administration that employs him and is responsible for expenses incurred 
abroad. To this end, the SNE’s employer shall provide the Commission with the 
certificate referred to in Article 11(1) of Council Regulation (EEC) No 574/723.  

For SNEs seconded to a Commission delegation in a non-member country, the 
national public administration or IGO from which the SNE is seconded shall provide 
sufficiently high ceilings for reimbursement to cover the medical expenses incurred 
in the country concerned and the cost of repatriation on health grounds, should this 
be necessary. 

2. From the day on which their secondment begins, SNEs shall be covered by the 
Commission against the risk of accident. The Commission shall provide them with a 
copy of the terms of this cover on the day on which they report to the appropriate 
department of the Directorate-General for Personnel and Administration to complete 
the administrative formalities related to the secondment. 

3. A SNE who cannot be covered by a public sickness insurance scheme may apply to 
have this risk insured by the Commission. The SNE shall pay half the relevant 
insurance premium and his contribution shall be deducted monthly from the 
subsistence allowances referred to in Article 17. 

Article 12 
Working hours 

1. The working hours for SNEs shall be the same as those in force at the Commission4. 

2. An SNE shall serve on a full-time basis throughout the period of secondment. 
Following a duly justified request originating from the DG concerned, the Director-
General of Personnel and Administration may allow an SNE to work part time, 
provided the SNE's employer agrees and the arrangement is compatible with the 
smooth running of the department. 

                                                 
3 OJ L 74, 27.3.1972, p. 1. 
4 Articles 55, 56 and 56c of the Staff Regulations and the provisions implementing these Articles shall 

apply mutatis mutandis. 
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Article 13 
Sick leave 

1. The rules in force at the Commission on absence due to sickness or accident shall 
apply to SNEs5. 

2. Where the period of sick leave exceeds three months or the length of time worked by 
the SNE, whichever is longer, the subsistence allowances referred to in Article 17 
shall be automatically suspended. 

Sick leave may not extend beyond the duration of the secondment of the person 
concerned. 

3. SNEs who are the victim of a work-related injury which occurs during the 
secondment shall continue to receive the subsistence allowances in full throughout 
the period during which they are unfit for work. These allowances shall not, 
however, be paid beyond the end of the period of secondment. 

Article 14 
Annual and special leave 

1. With the exception of the provisions relating to grade, the rules in force at the 
Commission on annual and special leave, applicable to officials, shall apply to 
SNEs6. 

2. Leave shall be subject to prior authorisation by the department to which the SNE is 
seconded. In the event of unauthorised absence within the meaning of Article 60 of 
the Staff Regulations, subsistence allowances shall not be paid. 

3. Upon a duly justified request from the SNE’s employer, the SNE may be granted up 
to two days of special leave by the Commission in a 12-month period to visit his 
employer. 

4. Days of annual leave not taken by the end of the period of secondment shall be 
forfeited. 

Article 15 
Maternity leave 

1. The rules in force at the Commission on maternity leave shall apply to SNEs7. While 
on maternity leave the SNE shall receive the subsistence allowances referred to in 
Article 17. 

                                                 
5 Articles 59 and 60 of the Staff Regulations and the provisions implementing these Articles shall apply 

mutatis mutandis. 
6 Articles 57 and 59a of and Annex V to the Staff Regulations and the provisions implementing these 

Articles shall apply mutatis mutandis. 
7 Article 58 of the Staff Regulations and the provisions implementing this Article shall apply mutatis 

mutandis. 
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2. Where the rules that are binding upon the SNE's employer provide for a period of 
maternity leave longer than that granted by the Commission, the secondment may, at 
the SNE's request, be interrupted for the period by which that leave exceeds the leave 
granted by the Commission. 

A period equivalent to the break may be added to the end of the secondment if the 
interests of the Commission warrant it. 

3. An SNE may, as an alternative, apply for a break in the secondment to cover the sum 
of the periods allowed for maternity leave. In that case, the second subparagraph of 
paragraph 2 shall apply.  

Article 16 
Management and control 

For SNEs seconded to locations other than Brussels or Luxembourg, day-to-day 
administrative and financial management, such as the calculation and payment of subsistence 
allowances and travel allowances, shall be the responsibility of the DG or service to which the 
SNE is assigned. 

A copy of the administrative situation of these SNEs and of any modifications to it, as well as 
statistical information concerning them, shall be sent monthly to the responsible Unit of the 
Directorate-General for Personnel and Administration. 

Chapter III 

Allowances and expenses 

Article 17 
Subsistence allowances  

1. An SNE shall be entitled, throughout the period of secondment, to a daily subsistence 
allowance and a monthly subsistence allowance. 

On the date of entry into force of this Decision: 

– the daily subsistence allowance for Brussels and Luxembourg shall be 
€119.39; 

– the monthly subsistence allowance shall be paid in accordance with the 
following table: 
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Distance between place of origin and place of 
secondment (km) 

Amount in € 

0 – 150 0 

> 150 76.74 

> 300 136.42 

> 500 221.71 

> 800 358.14 

> 1300 562.80 

> 2000 673.67 

 

2. These subsistence allowances shall be granted under the same conditions as the 
expatriation allowance for officials8. 

3. In the case of cost-free SNEs, the exchange of letters referred to in Article 3(4) shall 
stipulate that these allowances will not be paid. 

4. The subsistence allowances for SNEs seconded to an EU Member State other than 
Belgium or Luxembourg shall be subject to the weighting set by the Council 
pursuant to Article 64 of the Staff Regulations. 

5. The adjustments to remuneration adopted by the Council pursuant to Article 65 of 
the Staff Regulations shall apply automatically to the subsistence allowances in the 
month following their adoption. The Directorate-General for Personnel and 
Administration shall be responsible for implementing this provision and shall publish 
the new rate for subsistence allowances on the Commission's internet site. 

6. These allowances are intended to cover SNEs' living expenses in the place of 
secondment on a flat-rate basis and shall in no circumstances be construed as 
remuneration paid by the Commission. 

Before the secondment, the SNE's employer shall certify to the Directorate-General 
for Personnel and Administration that during the secondment it will maintain the 
level of remuneration the SNE was receiving at the time of his secondment. 

The SNE shall inform the Director-General of Personnel and Administration of any 
allowance similar to the subsistence allowances paid by the Commission received 
from other sources. This amount shall be deducted from the subsistence allowances 
paid by the Commission. Following a duly justified request from the employer, the 
Commission may decide not to make this deduction. 

7. Subsistence allowances shall be payable for every day of the week, including during 
periods of mission, annual leave, special leave and holidays granted by the 
Commission. 

                                                 
8 Article 4 of Annex VII to the Staff Regulations and the provisions implementing this Article shall apply 

mutatis mutandis. 
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8. When the SNE starts the secondment, the first 75 days of the subsistence allowances 
to which he is entitled shall be advanced in the form of a lump sum, and the 
allowances shall not be paid during the corresponding period. This lump sum shall be 
paid by the 25th day of the month for SNEs starting on the first day of the same 
month. For SNEs starting on the 16th day of the month, this lump sum shall be paid 
by the 10th day of the following month. If the secondment is ended during the first 
75 days, the SNE shall return the amount corresponding to the remainder of that 
period.  

9. Subsistence allowances shall be paid no later than the 25th day of each month. 

Article 18 
Place of origin 

1. For the purposes of this Decision, "place of origin" means the place where the SNE 
performed his duties for his employer at the time of his secondment. The place of 
secondment shall be the place where the Commission department to which the SNE 
is seconded is located. Both places shall be identified in the exchange of letters 
referred to in Article 3(4).  

2. If, six months before his secondment to the Commission as an SNE, a national expert 
already has his main residence in a place other than that in which the employer’s 
headquarters is located, the place of origin shall be deemed to be whichever of the 
places is closer to the place of secondment. 

Article 19 
Travel expenses 

1. An SNE, if not seconded on a cost-free basis, shall be entitled, for himself, to the 
reimbursement of the cost of his travel between his place of origin and the place of 
secondment, as defined in Article 18, at the beginning and end of his secondment. 

2. Travel expenses shall be reimbursed in accordance with the relevant rules and 
conditions in force at the Commission9. 

3. By way of derogation from paragraph 1, an SNE who proves that he will be assigned 
to a place other than his place of origin at the end of the secondment shall be entitled 
to reimbursement of the travel expenses to that new place under the conditions laid 
down in paragraph 2. However, this reimbursement may not be more than the 
amount that would have been paid had the SNE returned to his place of origin. 

                                                 
9 Article 7(1) and (2) of Annex VII to the Staff Regulations and the provisions implementing these 

Articles shall apply mutatis mutandis. 



 

EN    EN 

4. The Commission shall not reimburse any expenses referred to in the preceding 
paragraphs if they have been met by the employer or any other body. The Permanent 
Representation concerned or, as the case may be, the EFTA Secretariat, IGOs or 
diplomatic missions of the non-member countries concerned shall inform the 
competent department of the Directorate-General for Personnel and Administration 
to this effect. 

Article 20 
Missions and mission expenses 

1. SNEs may be sent on mission subject to Article 6. 

2. Mission expenses shall be reimbursed in accordance with the relevant rules and 
conditions in force at the Commission10. 

Article 21 
Training 

SNEs shall be entitled to attend training courses organised by the Commission if the interests 
of the Commission warrant it. The interests of the SNE, in particular with a view to his 
reinstatement into his original administration after the secondment, may be considered when a 
decision is taken on whether to allow him to attend a training course. 

Article 22 
Administrative provisions 

1. SNEs shall report to the relevant department of the Directorate-General for Personnel 
and Administration on the first day of secondment to complete the requisite 
administrative formalities. They shall take up duty on either the first or the sixteenth 
day of the month. 

2. SNEs seconded to places other than Brussels shall report to the appropriate 
department of the Commission in the place of secondment. 

                                                 
10 Articles 11 and 12 of Annex VII to the Staff Regulations and the provisions implementing these 

Articles shall apply mutatis mutandis. 
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Chapter IV 

Complaints 

Article 23 

Without prejudice to the possibilities for instituting proceedings after taking up his position, 
under the conditions and time limits laid down in Article 230 of the EC Treaty, any SNE may 
submit a complaint to the Unit of the Directorate-General for Personnel and Administration 
responsible for complaints and requests under the Staff Regulations about an act adopted by 
the Commission services under this Decision which adversely affects him, with the exception 
of decisions which are direct consequences of decisions taken by his employer.  

The complaint must be lodged within two months. The period shall start to run on the date of 
notification of the decision to the person concerned, but in no case later than the date on 
which the latter received such notification. The Director-General of Personnel and 
Administration shall notify the person concerned of his reasoned decision within four months 
from the date on which the complaint was lodged. If at the end of that period no reply to the 
complaint has been received, this shall be deemed to constitute an implied decision rejecting 
it. 

Chapter V 

SNEs paid from research appropriations for direct actions 

Article 24 

This Decision shall also apply to SNEs whose allowances are paid from research 
appropriations for direct actions allocated to the Joint Research Centre. 

Article 25 

In the case of SNEs seconded to the Joint Research Centre, the powers devolved to the 
Director-General of Personnel and Administration pursuant to this Decision shall be exercised 
jointly by the Director-General of Personnel and Administration and the competent Director-
General. The latter shall be authorised to delegate these powers to officials under his 
authority. 
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Chapter VI 

SNEs seconded to Commission delegations 

Article 26 

This Decision shall apply to SNEs seconded to Commission delegations.  

Article 27 

In the case of SNEs seconded to Commission delegations, the powers devolved to the 
Director-General of Personnel and Administration pursuant to this Decision shall be exercised 
jointly by the Director-General of Personnel and Administration and the Director-General of 
External Relations. The latter shall be authorised to subdelegate these powers to officials 
acting under his authority. 

Article 28 

1. The subsistence allowances referred to in Article 17 shall be paid in euros in 
Belgium. They shall be subject to the weighting applicable to the remuneration of 
officials employed in Belgium. 

2. By way of derogation from paragraph 1, the Director-General of External Relations 
may, at the SNE's request, authorise the payment of subsistence allowances in the 
currency of the place of secondment or, in exceptional and duly justified cases and in 
order to maintain purchasing power, in another currency. The allowances shall then 
be subject to the weighting provided for in Article 12 of Annex X to the Staff 
Regulations and converted at the corresponding exchange rate. 

3. An allowance for living conditions, fixed according to the same criteria as those laid 
down in Article 10 of Annex X to the Staff Regulations, shall be paid to SNEs 
seconded to Commission delegations in a non-member country. The daily 
subsistence allowance referred to in Article 17(1) of these Rules shall constitute the 
reference amount referred to in Article 10 of Annex X to the Staff Regulations. The 
living conditions allowance shall be charged to the budget of the unified external 
service. 
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TITLE II 

NATIONAL EXPERTS IN PROFESSIONAL TRAINING 

Article 29 
General provisions and definitions 

1. National experts in professional training (hereinafter referred to as NEPTs) are staff 
from the public administrations of EU or EFTA Member States or, depending on the 
places available, of countries with which the Council has decided to open accession 
negotiations and which have concluded a specific agreement with the Commission 
on staff secondments, or from IGOs, who are admitted to Commission departments 
for professional training purposes. 

2. The provisions of Article 1(1), (3), (4) and (5) shall apply by analogy to NEPTs. 

Article 30 
Purpose of the professional training 

1. The purpose of the professional training is: 

– to give NEPTs experience of the Commission's working methods and policies; 

– to enable them to gain practical experience and understanding of the day-to-
day work of the Commission departments and to give them the opportunity to 
work in a multicultural, multilingual environment; 

– to enable staff of national administrations to put into practice the knowledge 
they have acquired in their studies, particularly in their respective areas of 
responsibility. 

2. For its part, the European Commission: 

– benefits from the input of people who can offer a new point of view and up-to-
date knowledge which will enrich the daily work of the institution; 

– builds up a network of people with direct experience of its procedures. 

Article 31 
Eligibility 

1. The provisions of Article 8 on professional experience and knowledge of languages 
shall apply by analogy to NEPTs. 

2. People who have already been seconded as an SNE or worked under an employment 
contract in one of the Community institutions or bodies shall not be eligible for 
traineeships. 
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Article 32 
Selection of candidates 

1. Applications shall be forwarded by the Permanent Representations or, as the case 
may be, the EFTA Secretariat, administrations of non-member countries or IGOs to 
the competent department of the Directorate-General for Personnel and 
Administration in accordance with the procedure and methods decided by that 
department. 

2. After consulting the departments concerned and considering the situation, the 
competent department of the Directorate-General for Personnel and Administration 
shall decide how many NEPTs are to be admitted to the DGs and other services for 
each period. 

Article 33 
Duration of the professional training 

1. The professional traineeships shall last between three and five months. The duration 
shall be fixed at the outset and may not be changed or extended. 

An NEPT may complete only one professional traineeship. 

2. The professional traineeships are organised twice a year, usually starting on the 1st 
or 16th of the months of March and October. 

Article 34 
Organisation of the professional training 

Throughout the professional traineeship NEPTs shall be supervised by a training advisor. The 
training advisor must inform the competent department of the Directorate-General for 
Personnel and Administration of any significant incidents during the professional traineeship 
(in particular absences, illness, accidents or interruption) which he knows of or has been 
informed of by the NEPT. 

NEPTs must obey instructions given by their training advisor, their superiors in the DG or 
service to which they are seconded and the Directorate-General for Personnel and 
Administration. 

NEPTs shall be allowed to attend meetings, unless they are restricted or confidential, to 
receive documentation and to participate in the activities of the department to which they are 
seconded. 
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Article 35 
Suspension of the professional traineeship 

At the written request of the NEPT or his employer, and with the latter's prior agreement, the 
Directorate-General for Personnel and Administration may authorise a very brief suspension 
of the professional traineeship or its early termination. The NEPT may return to complete the 
remaining period of the professional traineeship, but only up until the end of that period. 
Under no circumstances may the traineeship be extended. 

Article 36 
Special cases 

Professional traineeships in Members' private offices shall be administered by the Directorate-
General for Personnel and Administration. By way of derogation from Articles 32 and 33, the 
dates, duration and procedures shall be laid down according to the needs of each office. 
However, the duration of the professional traineeship may not exceed six months. 

Exceptionally, the Director-General of Personnel and Administration may authorise the 
secondment of an NEPT by way of derogation from Articles 32 and 33, for example in the 
case of a specific agreement on staff secondments concluded by the Commission. 

Article 37 
Working conditions and remuneration 

3. The following Articles shall apply by analogy to NEPTs: 

– Article 6 on tasks; 

– Article 7 on rights and obligations; 

– Article 11(1) and (2) on social security; 

– Article 12(1) on working hours; 

– Article 13 on sick leave; 

– Article 15 on annual leave and special leave; 

– Article 20 on missions and mission expenses. 

4. NEPTs shall be regarded as cost-free SNEs within the meaning of Article 2. They 
shall continue to be paid by their employer without any financial compensation being 
paid by the Commission. 

The Commission will accept no requests for grants or fees or the reimbursement of 
travel or other expenses other than the reimbursement of mission expenses incurred 
as part of the professional traineeship. 
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Article 38 
Reports and certificate of attendance 

NEPTs who have completed the stipulated professional training period shall complete the 
evaluation reports requested by the Directorate-General for Personnel and Administration at 
the end of their traineeship. Training advisors must also complete the relevant evaluation 
report. 

Subject to the completion of these reports, NEPTs who have completed their professional 
traineeships shall receive a certificate showing the dates of the professional training and the 
department in which it took place. 

TITLE III 

FINAL PROVISIONS 

Article 39 
Delegation 

1. The Director-General of Personnel and Administration may delegate the powers 
devolved to him pursuant to this Decision to one or more persons of his choice 
within the Directorate-General for Personnel and Administration. 

2. The Permanent Representations, EFTA Secretariat, IGOs and diplomatic missions of 
the non-member countries concerned shall enjoy a close working relationship with 
DG ADMIN throughout the SNEs' secondment. All correspondence and contacts 
between the SNE's employer, particularly those referred to in this Decision, shall be 
made via the Member State's Permanent Representation, the EFTA Secretariat, the 
IGOs and the diplomatic missions of the non-member countries concerned. 

Article 40 
Entry into force 

1. This Decision shall take effect on 1 January 2009. 

The last sentence of the first subparagraph of Article 4(1) shall apply from 
31 December 2008. 

2. With effect from that date it shall apply to: 

– SNEs and NEPTs taking up duty; 

– SNEs who are currently on secondment, with the exception of  Articles 17 and 
19; if their secondment is extended and if they so request, Articles 17 and 19 
shall apply in place of Articles 17 to 22 of the Commission Decision of 1 June 
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2006 laying down rules on the secondment of national experts to the 
Commission11, subject to the provisions of paragraphs 3 and 4 below. 

3. SNEs who are currently on secondment and who apply to benefit from the provisions 
of Article 17 shall not receive the monthly subsistence allowance referred to in 
paragraph 1 of that Article if, on their entry into service, they benefited from the 
provisions of Article 22 of the Commission Decision of 1 June 2006 laying down 
rules on the secondment of national experts to the Commission, referred to above. 
However, they shall benefit from the provisions of Article 22 of that Decision when 
they leave their position. 

4. SNEs who are currently on secondment and who do not wish to benefit from the 
provisions of Articles 17 and 19 shall continue to benefit from the provisions of 
Articles 17 to 22 of the Commission Decision of 1 June 2006 laying down rules on 
the secondment of national experts to the Commission, referred to above. 

5. Commission Decision of 1 June 2006 laying down rules on the secondment of 
national experts to the Commission, referred to above, is hereby repealed. However, 
the provisions of Articles 17 to 22 of that Decision shall continue to apply in the 
cases referred to in paragraphs 2 to 4. 

6. The provisions of the Commission Decision of 28 April 2004 introducing 
implementing provisions on leave12 relating to SNEs shall no longer apply. 

Done at Brussels, 12.11.2008 

 For the Commission 
 Siim Kallas 
 Member of the Commission 

                                                 
11 C(2006) 2033, 1.6. 2006. 
12 C(2004) 1597, 28.4.2004. 



 

   
 

To: European Union Permanent Representations  
 

Brussels, 31 March 2026 
 

 
 
Subject: Secondment of National Experts (SNE) 
 
Dear Counsellor, 
 
To carry out its operations effectively, the SESAR 3 Joint Undertaking (SESAR 3 JU) requires highly 
qualified staff with expertise relevant to its activities. The SESAR 3 JU aims to establish a reserve list of 
national experts available for secondment to the Joint Undertaking for a specific position in the field of 
"Technology & Master Planning". 
 
Please find attached Annex I, which contains the secondment notice to be circulated among the relevant air 
transport administrations. Annex II contains Commission Decision C(2008) 6866 of 12 November 2008, 
applied by analogy by the SESAR 3 JU1, which outlines the rules governing the secondment of national 
experts (SNEs). 
 
Please note that only applications submitted through the EU Permanent Representations will be considered. 
Applications sent directly by experts to the SESAR 3 JU will not be accepted. 
 
All applications must follow the procedure outlined in Section 8.1 of the secondment notice, 'Submission of 
applications,' and must be sent exclusively in electronic format to the following email 
address: SNE@sesarju.eu.  
 
Each application must include: 

• A written communication from the relevant Permanent Representation 

• The application(s) of the proposed seconded national expert(s), in accordance with the 'Admissibility 
of applications' criteria described in Section 8.1 

 
Applicants must specify the reference number of the secondment notice. The deadline for submitting 
applications is 29 May 2026. 
 
We emphasize the importance of adhering to this deadline. Late applications may be considered only in 
exceptional cases, provided they are accompanied by an appropriate justification. 
 
The reserve list of eligible seconded national experts is expected to be established by mid July 2026 and 
will remain valid for 24 months from the date of establishment. 
 
Please be aware that this secondment notice does not constitute a binding commitment on the part of the 
SESAR 3 JU. A commitment will only be made once a secondment agreement is formally signed. Until such 
an agreement is executed, the SESAR 3 JU reserves the right to reject all candidates or to cancel the 
procedure without providing compensation. 
 
Yours faithfully, 
 

Richard Frizon, Chief Resources 
on behalf of Andreas Boschen 

Executive Director 
 
 
Encl.: Annex I- Notice for the secondment of a “Technology and Master Planning Expert” ref. SN023 

Annex II- Commission Decision C(2008) 6866 of 12.11.2008 laying down rules on the secondment 
to the Commission of national experts and national experts in professional training 

 
1 Decision of the SESAR 3 JU GB(D)19-2021 laying down rules on the secondment of national experts 

Electronically signed on 01/04/2026 13:40 (UTC+02)
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https://www.sesarju.eu/sites/default/files/documents/GB/2021/GB(D)19-2021%20Rules%20on%20secondment%20of%20national%20experts%20(SNEs).pdf
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